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Agreement made this 1st day of January, 2001 by and 
between the Town of Beekrnan, a municipal corporation and 
political subdivision of the State of New York, with 
principal offices at Beekman in the Town of Beekman, Dutchess 
County, New York, hereinafter referred to as the "Employer" 
and the Civil Service Employees Association, Inc., Local 
1000, AFSCME, AFL-CIO, a membership corporation of the State 
of New York, hereinafter referred to as the "Union". 
TICLE I - UNION RIGHTS 
SECTION 1 - RECOGNITION 
The Employer recognizes the CSEA as the sole and exclusive 
representative for all collective negotiations with respect 
to salaries, wages, hours and other terms and conditions of 
employment for all full-time and part-time bargaining unit 
employees. 
Said recognition shall be granted for the maximum period 
allowed by law. In the event new titles(s) are created by 
the employer during the term of this Agreement, the Union 
shall be informed, in writing, within 15 working days of the 
establishment of such new title(s). 
SECTION 2 - ES DEDUCTION 
The Civil Service Employees Association, Inc. shall have 
exclusive rights to payroll deduction of dues, Union 
sponsored insurance, and benefit program premiums for 
employees covered by this Agreement. Such dues and premiums 
shall be remitted to the Civil Service Employees Association, 
Inc., 143 Washington Avenue, Albany, NY 12210 on a payroll 
period basis. No other employee organization shall be 
accorded any payroll deduction procedure for CSEA employees 
without the express consent and written authority of the 
Civil Service Employees Association, Inc. 
CTION 3 - AGENCY FEE 
The Civil Service Employees Association, Inc., having been 
recognized or certified as the exclusive representative of 
employees within the bargaining unit represented by this 
Agreement, shall have deductions made from the wage or salary 
of employees of said bargaining unit who are not members of 
the Civil Service Employees Association, Inc., the amount 
certified to the dues levied by the Civil Service Employees 
Association, Inc. 
SECTION 4 - INFORMATION 
The Town will provide the Union with a full list of the names 
and addresses of all members of the unit including their 
assigned jobs and rates of pay. The list will be updated 
when the work force changes. 
ARTICLE 11 - MANAGEMENT RIGHTS 
A. The Town retains the sole right to manage its business 
and services, and direct and supervise the work force, 
including the right to direct and supervise the work of its 
employees; plan, direct acd control operations; direct the 
amount and quality of work needed; schedule the hours of work 
and assignment of duties; to introduce, change, discontinue, 
or relocate, in whole or in part, practices, methods, 
operations and facilities; to maintain order and efficiency 
including but not limited to the sole right to hire, lay off, 
assign, transfer, promote, discipline, discharge, suspend; 
and to determine scheduling of personnel, subject only to 
such regulations governing the exercise of these rights as 
expressly provided for in this Agreement or provided by law. 
B. The above rights of the Town are not all inclusive, but 
indicate the types of matters or rights which belong to or 
are inherent to the Town. Any or all rights, power and 
authority the Town had prior to entering this Agreement are 
retained by it and shall remain within its sole direction to 
modify, establish or eliminate, except as expressly and 
specifically or modified by this Agreement. 
TICLE I11 - AFFIRMATION NOT TO STR'CKF, 
The Union affirms that it does not assert the right to strike 
against the Town, to assist or participate in any such strike 
or other concerted work actions as a slowdown, or to impose 
an obligation upon its members to conduct, assist, or 
participate in such strike or other concerted work action. 
ARTICLE IV - WORKDAY/WORKWEEK 
SECTION 1 - HOURS 
Town employees work Monday through Friday, thirty-five hours 
per week, seven hours per day; with the exception of the 
Maintenance Department, which will work 40 hours per week. 
3ECTION 2 - PART-TIME EMPLOYEES 
part-time employees are those employees who work 50% or less 
of the normal workweek of any full-time employee in the same 
title or position. Part-time employees receive vacation 
leave, sick leave and holidays on a pro-rated basis. 
Part-time employees are paid the same hourly rate of the 
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full-time employee in the same title or position. Part-time 
employees shall pay either Union dues or agency fees. 
SECTION 3 - TEMPORARY EMPLOYEES 
Temporary employees are hired for a short-term position of 
less than six months duration per year. Temporary employees 
are hired to perform work on a special job or project or work 
of a seasonal nature, and their employment shall end when the 
job, project or season is completed or over. They are not 
eligible to receive benefits. 
ARTICLE V - COMPEWATIOU 
Effective 1/1/2001, the employees shall receive an increase 
of $2,000. 
Effective 1/1/2002, the employees shall receive an increase 
of $2,000. 
Effective 1/1/2003, the employees shall receive an increase 
of $2,000. 
Part-time increases shall be pro-rated, based on the number 
of hours in a week that are worked. 
Longevity - Starting in the 11th year, a $500 longevity shall 
be added to the salary. In the 16th year, an additional $500 
shall be added to the salary. In the 21st year, an 
additional $500 shall be added to the salary. 
Part-time longevity shall be pro-rated, based on the same as 
the salaries. 
SECTION 3 - P W U M  PAY 
An employee shall be paid time and one-half (1 1/2) rate for 
all hours worked over 40 hours per week. It is at the 
discretion of the employee to receive overtime rate in time 
or money. All hours between thirty-five (35) hours and forty 
(40) hours shall be paid at the straight time rate. 
SECTION 5 - MILEAGE 
Employees covered under this Agreement who use their own 
vehicles for Town business shall be reimbursed at the 
applicable IRS rate. 
ARTICLE VI - HOLIDAYS 
All employees shall be entitled to the following holidays off 
(on the closest weekday, if the holiday occurs on a weekend) 
with said regular pay: 
New Year ' s Day Labor Day 
Martin Luther King's Birthday Columbus Day 
Presidents Day Election Day 
Good Friday Veteran's Day 
Memorial Day Thanksgiving Day and Day After 
Independence Day Christmas Day 
ARTICJIE VII - LEAVE WITH PAY 
SECTION 1 - VACATION 
A. Employees shall be entitled to annual paid vacation 
according to the following schedule: 
henath of Emwlovment Vacation Davs 
Up to 1 year 
After 1 year 
After 2 years 
After 5 years 
After 8 years 
After 10 years 
B .  Vacation will only be granted in full or half day 
increments. All requests for vacation must be in writing and 
made five (5) days prior to the requested time off up to a 
two week maximum, unless more time is approved by the Town 
Board. 
C. Employees may elect to receive cash payment in lieu of 
time off for up to one-half ( 1 / 2 )  of their annual vacation 
entitlement to a maximum of ten (10) days. Payment shall 
be made in the last paycheck in December of the year of 
entitlement. For new hirees vacations will be prorated and 
be paid after the first of each year. 
SECTION 2 - SICK LEAVE 
A. Employees shall be credited with ten (10) sick days per 
year, accumulative to 150 sick days. 
B. An employee may be absent from duty with pay due to 
personal illness. 
C. The employer reserves the right to grant an employee 
unpaid sick leave after the exhaustion of existing paid sick 
leave if that employee produces a medical certification of 
actual need and gives the Town at least twenty-four hoursf 
notice. 
D. The Town Board may grant additional sick leave with pay 
to employees exhausting all accumulated sick leave due to 
serious long term illness or injury, in its discretion. 
E. Ten (10) days of such sick leave may be used for illness 
for a spouse, child or parent. 
F. Employees out sick three (3) or more consecutive days may 
be required to provide a medical note. 
G. All employees shall call in to a Town designated number 
for the use of sick time one-half hour before their normal 
starting time, except in extreme emergencies. 
H. Upon retirement or death ("retirement" being defined as 
receiving benefits under the NYS Retirement System, or Social 
Security benefits at age 62 and thereafter), an employee or 
an employee's estate, as the case may be, shall be paid for 
one-half of unused accumulated sick leave at the employee's 
current rate of pay up to 75 days. 
I. New employees shall receive pro-rated sick time for the 
first year, on a one day per month basis, up to a maximum of 
10 days a year. 
SECTION 3 - PERSONAL AND BEREAVEMENT LEAVE 
A. Each employee shall receive three (3) paid personal leave 
days per year. Beginning in 2002, one additional day will be 
added for a total of four (4) days per year. For new hirees, 
personal days shall be pro-rated at the rate of one (1) 
personal day per quarter or part thereof. 
B. Unused personal leave will be added to unused sick leave 
at the conclusion of each year. 
C. In the event of death of a member of an employee's 
immediate family, said employee shall be granted three (3) 
days paid leave. Immediate family is defined as spouse, 
child, parent, parent-in-law, siblings, grandparents, 
grandchildren, brother/sister-in-law or member of the 
employee's household. 
D. Personal leave may not be used to extend a vacation. 
SECTION 4 - UNION LEAVE 
The Unit shall be entitled to one delegate up to five (5) 
days per year to attend the CSEA State Convention, Regional 
or County level training or seminars. 
SECTION 5 - RY DTJTY 
Full-time employees serving jury duty shall be granted leave 
with pay. Fee will be reimbursed to the employer with the 
exception of expense reimbursement. 
SECTION 6 RFCOR - D KEEPING 
The employer will maintain up-to-date records of the accruals 
of all employees which will be available for review by 
employees and the Union President. 
SECTION 7 - CHILD CARE LEAVE 
The Town acknowledges the existence of State and Federal Law 
pertaining to child care and family leave. Any Town policy 
relating to these areas shall be in accordance with such law. 
ARTICLE VIII - RETIREMENT AND INSURANCE 
SECTION 1 - RETIREMENT - FULL-TIME EMPLOYEES 
The employer shall provide benefits pursuant to Section 75-i 
for Tier 1 and 2 of the Retirement and Social Security Law 
and Tier 3 and 4 by their respective NYS retirement. 
Guaranteed ordinary death benefits shall be granted by the 
employer and will be administered pursuant to Retirement and 
Social Security Law, Section 60-b. 
The Town will participate in Section 41-j of the Retirement 
and Social Security Law. 
SECTION 2 - LIFE INSURANCE - FULL-TIME EMPLOYEES 
The employer shall provide each employee with twenty thousand 
dollars ($20,000) of life insurance and accidental death and 
dismemberment through Hartford Life Insurance. 
$ECTION 3 - HEALTH INSURANCE 
The Town shall provide the Mohawk Valley Physician Health 
Plan or alternative plan as agreed to by the Town and the 
Union for either individual or family coverage at no cost for 
full-time employees. 
An employee shall be entitled to continue health insurance 
coverage upon retirement. The Town shall pay 50% of the 
premium cost of health insurance coverage for retired 
employees with eleven (11) years or more of service with the 
Town, and who are employed by the Town at the time of taking 
retirement. 
The Town shall continue to provide health insurance coverage 
to dependents of a deceased employee who was enrolled in the 
Town health insurance program at the time death occurred. 
Coverage shall be provided on the same basis as it is 
provided for full-time members of the bargaining unit at the 
time of death, as long as it was work-related, for a period 
of up to three (3) years. 
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The Town's obligation to provide health insurance is capped 
at $700 per month for family coverage and $350 per month for 
individual coverage for the term of this contract. Employees 
shall pay any increases in premiums above the capped amounts. 
SECTION 4 - DISABILITY 
The employer shall provide NYS Disability Insurance for its 
employees at statutory costs. 
SECTION 5 - WORKERS COMPENSATION 
Employees sustaining compensable injuries shall suffer no 
loss of wages or accruals. The employer shall be reimbursed 
by the Workers Compensation carrier. 
ARTICLE IX - ION AND EMPLOYEE RIGHTS 
SECTION 1 - ACCESS TO EMPLOYEES 
The Union and its designated agents shall have the right to 
consult individual members of the bargaining unit during 
working hours in order to administer the Agreement. Such 
time shall be scheduled upon the approval of the supervisor 
or the supervisor's designee, but shall not be granted when 
it would interfere with the operation of the regular work 
schedules of the Town. 
The employer agrees that no other labor organization offering 
benefits or programs similar to those offered or sponsored by 
the Civil Service Employees Association, Inc. shall be 
provided access to bargaining unit employees. The employer 
further agrees that it will not permit any other labor 
organization or union to hold meetings for the purpose of 
discussing terms and conditions of employment, or be provided 
meeting space, on property or premises owned or occupied by 
the Town of Beekman. 
SECTION 2 - GRIEVANCE PROCEDURE 
Grievances involving the application and interpretation of 
any of the provisions of this Agreement shall be processed as 
follows : 
A .  A grievance may only be filed by the Union or by a member 
of the unit defined in the recognition clause. 
B. All grievances shall be in writing and shall be signed by 
the party filing the grievance. The grievance shall include 
the name and position of the aggrieved party and the identity 
of the provision of this Agreement upon which the grievance 
is based. The grievance shall also include a statement of 
the underlying facts, including dates, events, or conditions 
7 
which constitute the grievance, the identity of the party 
alleged to be responsible for causing the events or 
conditions, if known to the aggrieved party, and a general 
statement of the nature of the grievance and the redress 
sought by the aggrieved party. 
C. NO written grievance shall be entertained as described 
below and such grievance shall be deemed waived unless filed 
at the first step available within ten (10) calendar days 
after the occurrence of the condition upon which the 
grievance is based. 
D. No interference, coercion, restraint, discrimination or 
reprisal of any kind will be taken by the employer against a 
party filing a grievance or by reason of the participation of 
any employee in a grievance procedure. 
PTEP ONE 
A. All grievances must be filed with the employee's 
immediate supervisor no later than ten (10) calendar days 
after the date upon which the alleged grievance arose. A 
hearing shall be granted in all cases by the immediate 
supervisor involved within five (5) working days after the 
date upon which the grievance is filed. All parties named in 
the grievance shall participate. The failure of any party to 
participate shall not delay the disposition of the grievance. 
B. The immediate supervisor of the grievant shall act upon 
each grievance filed within seven (7) work days after it has 
been filed and shall advise the grievant of the disposition 
of the case in writing within that period of time. Employees 
may have the Union represent them at this step, if they 
desire. 
A. In the event that the grievance is not amicably adjusted 
between the employer and the complaining party in Step One, 
then an appeal may be made to the Town Supervisor or the Town 
Supervisor's designee. Such an appeal must be filed no later 
than five (5) work days after the receipt of the Step One 
disposition by the complaining party. Any appeal to the Town 
Supervisor shall be in writing and shall include the written 
grievance filed in Step One, the answer thereto and a 
statement from the appealing party for the reasons for the 
appeal. 
B. All hearings on each grievance processed to this step 
shall be granted by the Town Supervisor or the Town 
Supervisor's designee within ten (10) work days after filing 
of an appeal at Step Two. The Town Supervisor shall have 
five (5) work days after the grievance has been presented in 
this oral session within which to act upon the grievance. 
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The disposition of the grievance shall be in writing and 
shall be submitted to the person filing the appeal. In the 
went that an appeal is filed by an individual grievant, a 
copy of the Town Supervisor's or the Town Supervisor's 
designee's determination shall be forwarded to the employee. 
m P  THREE 
A. In the event that the Union is dissatisfied with the Town 
Supervisor's determination at Step Three, it may apply for 
arbitration, in writing, within fifteen (15) work days of the 
employer's decision. Arbitration shall be conducted-pursuant 
to the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. The arbitrator is empowered to hear 
and decide any disputed appeal. The arbitrator may not add 
to or in any way change any of the terms and conditions of 
this contract or any of the practices adhered to in the past 
by the employer and its employees. 
B .  The award of the arbitrator shall be final and binding. 
C. All grievances shall be confidential in nature, and no 
publicity shall be given to any grievance or the use of this 
process, except by the signed written consent of the 
grievant, the Union and the employer. 
SECTION 3 - RSONNEL FILE 
Employees shall be given the opportunity to review their 
personal history folder in the presence of an appropriate 
official of the employer and at their option, the employee's 
Union representative, three (3) working days prior to the 
requested review date. However, where the employee's 
personal history folder is kept at a location other than the 
employee's place of work, five (5) working days notice shall 
be required. The employee may place in such file a response 
of reasonable length, within two weeks, to anything contained 
therein which such employee deems to be adverse; provided 
however, an employee may not review letters of reference 
obtained in connection with the employee's initial and 
subsequent employment. 
ARTICLE X - SENIORITY AND VACANCIES 
SECTION 1 - SENIORITY 
Seniority shall be defined as continuous service from the 
first date of full-time employment within the unit pursuant 
to appointing resolution. Seniority in Civil Service titles 
shall be by the title. Seniority shall be kept separate by 
department. Employees on leave or layoff shall return to the 
Town with the same seniority in that job category that they 
had vested at the time that they left. 
All layoffs in the non-competitive and labor class'titles 
shall be inverse order of seniority. All layoffs in the 
competitive title shall be in accordance with Civil Service 
Rules and Regulations. All seasonal, temporary, part-time 
and provisional employees shall be laid off by title before 
any full-time employees are laid off. 
SECTION 2 - VACANCIES 
All vacancies within the unit shall be posted for at least 
ten (10) working days. Qualified employees applying for 
vacancies shall be appointed on the basis of qualifications 
and seniority. Promoti.ona1 opportunities within the unit 
will require first preference to be given to qualified 
employees of the unit. 
ARTICLE XI - LABOR MANAGEMENT COMMITTEE 
The supervisor shall meet quarterly with representatives of 
the unit to discuss matters of mutual concern. From time to 
time, members of the Town Board shall be present. Matters 
involving health and safety will be referred to the Labor 
Management Committee. 
ARTICLE XI1 - PROBATION. DISCIPLINE AND DISCHARGE; 
All employees under Dutchess County Civil Service Rules and 
Regulations shall have a probationary term of not less than 
eight (8) weeks nor more than twenty-six (26) weeks and may 
be extended by mutual agreement between the employer, the 
employee involved and the Union for a period not to exceed 
one (1) year. Thereafter, an employee may only be removed 
for just cause. 
No unit member employed by the Town shall be suspended 
without pay, fired, reduced in grade, disciplined or 
dismissed from service without "just cause". Just cause may 
be the subject of an appeal through Section 75 Civil Service 
Rules and Regulations. Any Hearing Officer appointed by the 
Town Board must be approved by the CSEA Labor Relations 
Specialist. 
I WTICLE XI11 - NFQRMITY WITH LAW AND PRACTICQ 
,SECTION 1 - MAINTENANCE OF STANDARDS 
Any rights or benefits already accorded the employees of the 
Town of Beekman shall not be rescinded, except by virtue of 
this Agreement or change in State or Federal Law. 
SECTION 2 - MANDATED PROVISIONS LAN 
A. It is agreed by and between the parties that any 
provision of this Agreement requiring legislative action to 
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permit its implementation by amendment of law or by 
providing the additional funds therefore, shall not become 
effective until the appropriate legislative body has given 
B. The Town of Beekman affirms that it will not lockout any 
and all employees of CSEA, Inc. 
FRTICLE XIV - TERM OF AGREEMENT 
This Agreement shall be and remain in effect from the first 
day of January 2001 t o  the 3 1 s t  day of December 2003 o r  until 
a successor Agreement is reached. 
In witness whereof, the parties have hereunto signed this 
Agreement : 
Unit 
--- 
Date 
